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The criminal justice system relies on people to determine if fellow members of society have broken the law and require punishment. Juries, attorneys, judges, and defendants have been examined for the role that race and gender play within the court system (Wright and Hosman 1983; Martin and Jurik 2006; Walkate 2013; McKimmie and Masser 2010). Specifically, for the prosecuting attorney, LaPrade (2020) examines the impact of prosecutor gender on charging decisions relating to initial decisions and reductions and sentencing related to time in jail. In contrast to examining the overall charging decisions for a prosecutor, this paper examines the role that gender might have on prosecuting attorney’s actions within a consultative stage, typically prior to making charging decisions concerning white-collar offenses. 
Prosecuting attorneys have a unique position within the criminal justice system without significant oversight or checks from within the system (Davis 2013). The prosecuting attorney examines the resources available and determines which cases have the best chance of successful prosecution. Within Arkansas, the prosecuting attorney is an elected position for four-year terms. 
While the legal profession is mostly a male dominated profession (Pringle et al. 2017), the prosecuting attorney’s office is one place to obtain some work life balance (McWithey 2020). Thus, prosecuting attorney offices with their public service orientation may attract more women than working for a private law firm. 
LaPrade (2020) motivates one aspect of her dissertation with the focal concerns theory, extending it to prosecutor’s charging decisions. While the theory promotes some key anchors for a prosecutorial charging decision such as defendant characteristics and sentencing outcome realities, it is not certain that gender plays a significant enough role to tease out a specific impact or if the impacts are more a combination of random innate factors. For example, Lowrey-Kinberg, Gould, and Bowman (2021) discuss three key prosecutorial styles and consideration of defendant characteristics dominate the advocate but not the enforcer style. They document that both males and female prosecutors can hold embody each style and that office culture is dominated by the lead prosecuting attorney. Specifically around gender, LaPrade (2020) finds gender significant in incarceration modeling (males less frequently than females) but not cases passed (i.e. no charges filed) or charge reductions for mostly violent felony crimes and misdemeanors. Ex-ante, although documented differences exist between males and females along working styles (Matud 2004) and language (Piersoul and Van de Velde 2020), it is not clear that I will find gender differences when working between prosecutors and auditors when exchanging communication in a formal written environment.
I leverage data over a ten-year period (2010-2019) to examine how the prosecutor interacts with governmental auditor recommendations within the Arkansas state government. I focus on the impact that gender may have with the variety of actions taken, the type of language used to report back to the auditors, and the number of recommendations that result in charges filed. The modeling will use a hierarchical linear model to incorporate both the prosecutor variables and the socioeconomic variables for the counties over which the prosecuting attorney has jurisdiction. 
This paper explores white collar, instead of a violent crime, setting. More importantly, it explores how prosectors react to auditor identified issues and if this interaction is based on prosecutor or regional characteristics. This is a first step forward to explore the interactions of financial statement governmental auditors and their fellow prosecutors within state government. 
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